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Entrepreneurship and Work-Life Balance
Work-life balance refers to the ability of a person to meet their professional and family obligations together with other non-work commitments and pursuits (Delecta, 2011). Essentially, achieving a work-life balance enables someone to successfully meet his/her desired work, family, and private life goals without conflicts. However, this does not imply that work-life balance requires the allocation of equal amounts of time to these three aspects of an individual's life, but instead involves the sensible allocation of time-based on the specific demands of each of these areas (Delecta, 2011).  This is because work, family, and private life have different demands to be fulfilled. For instance, while work demands may include the adoption of specific working hours and particular job responsibilities, family responsibilities require one to deliberately participate in building relationships with other family members and fulfilling family duties such as house chores or raising children (Delecta, 2011). On the other hand, personal life demands may include obligations such as personal development, social interactions, and relaxation outside of work (Delecta, 2011). As such, the understanding of work-life balance is subjective among different individuals depending on the specific work, family, and personal life circumstances facing someone at a particular time.
Regarding the achievement of a work-life balance, entrepreneurship can have several benefits. Firstly, entrepreneurship allows an individual to select his/her own number of working hours and the time that he or she starts working, which affords the entrepreneur flexibility in allocating time for non-work activities (Bhardwaj and Mittal, 2017).  Furthermore, sometimes entrepreneurs are free to select their preferred places of work, which allows them to pick locations that are convenient enough to help them achieve a work-life balance (Bhardwaj and Mittal, 2017).  Also, the absence of a fixed set of objectives as in the case of employment allows the entrepreneur to change his/her goals depending on the market opportunities available and also depending on the work-life balance goals at a specific time. Essentially, entrepreneurship accords an individual more control over his/her working conditions, which can be manipulated by the entrepreneur to match the work-life balance goals. Thus, entrepreneurs are mainly limited by personal factors such as their individual drive and personal motivation.
Many working mothers and single-family households have resorted to entrepreneurship to acquire a work-life balance. Recent decades have seen a shift in the societal values and attitudes towards working women, and more women have thus been forced to work to contribute to the global economic growth (Holfstede et al., 2004). Therefore, more working mothers have started practicing entrepreneurship primarily to engage in some economically gainful activity to make money or more money to support the family (Bhardwaj and Mittal, 2017). Entrepreneurship allows these women to create a flexible working schedule to help them balance work, family, and personal obligations, and some even prefer working from home to accommodate the added domestic responsibilities (Agarwal and Lenka, 2015). Another benefit pointed out by Bhardwaj and Mittal (2017) is that entrepreneurship has enabled women to develop their human capacities in the efficient allocation of resources both for family and work, which promotes appreciation that in turn fosters entrepreneurship by raising their morale. Nonetheless, entrepreneurship demands different skills from these women such as effective communication, strategic planning, and adequate leadership skills (Agarwal and Lenka, 2015). Also, many women still have to face gender inequality issues while pursuing their entrepreneurial ventures.
However, entrepreneurship comes with several costs and challenges. Fundamentally, entrepreneurship increases the number of decisions one needs to make to achieve a successful enterprise, which may overwhelm the individual who needs to simultaneously make decisions regarding his/her family and personal life decisions. For instance, the entrepreneur is tasked with creating a suitable working environment for himself that is not growth-limiting, alongside financial and market-dependent choices that come along with the enterprise. Additionally, the risk of failure is magnified for the entrepreneur, because the market is constantly changing and he/she may need to be innovative to cope with the competition. Also, the lack of professional skills and minimal entrepreneurial experience may provide additional challenges to entrepreneurs (Bhardwaj and Mittal, 2017). Thus, entrepreneurship can be more demanding and an entrepreneurial life sometimes requires long working hours, which can make the attainment of a work-life balance more difficult (Holfstede et al, 2004). Moreover, the success of an entrepreneurial venture is hugely dependent on funding, and sometimes the acquisition of adequate finances may present a challenge for entrepreneurs. Therefore, an expensive venture may in turn upset the entrepreneurs' work-life balance by reducing the number of financial resources allocated to their family and personal lives.
Consequently, work-life balance is essential to any entrepreneur looking to successfully co-ordinate his/her work, family, and personal life commitments to avoid conflicts in these three areas of life. Therefore, to achieve this work-life balance, entrepreneurs should improve their time management skills and create organizational cultures that acknowledge the importance of family and personal life activities in their lives.
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